
    

 

 
Lesson Plan: 

Self-Advocacy & Disclosure Part 1 
 

 

Overview 

As a result of this module, participants will build self-awareness, self-management, and 

self-advocacy skills that support their personal success in the workplace.  

 

Prerequisites 

Neurodiversity Strengths Checklist, NCLB Leadership Self-Assessment 

 

Materials 

 PowerPoint (PPT) with videos 
 Participant Journal  
 Participant Journal List (for Facilitator Use) 
 Scenarios  
 Neurodiversity Strengths Checklist and/or NCLB Leadership Self-Assessment 
 Action Plan Template 
 Large White Paper (or other surface such as whiteboard, chalkboard, etc.) 
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Part 1: What is Self-Advocacy? 

Goals: PPT S2 

Participants will use self-awareness to develop a self-advocacy action plan to 

proactively support success in the workplace. 

To achieve this goal, participants will: 

 Identify at least two strengths and challenges 
 Find at least one strength to accommodate one challenge 
 Create a personal plan for success in the workplace 

 
 

 Journal 1 

 

Introduction: PPT S3 

 What is Advocacy? Review definition of advocacy.  

 Discussion of successful advocacy: What is the end goal? Clearly identifying the 

primary objective of the advocacy effort allows participants to determine 

appropriate and effective strategies to achieve the goal(s).  

 What is Self-Advocacy? This segue question serves as a verbal prompt to get 

participants to begin thinking and reflecting on self-advocacy, not a group 

discussion.  

 Journal 2 

 Optional (pre-LEARN) Activity: Ask participants to share some of their Journal 2 

responses. On a large white paper or appropriate substitute, write down shared 

words and phrases then create a collaborative definition based on the group's 

responses. This is meant to be a quick pre-LEARN activity based on participant 

response only. *This sheet would be revisited during Slide 6 of the PPT where a 

group collaborative definition is created. 

 

Launch: PPT S4-5 

 Set the Stage for Launch Activity by introducing/describing the Self-Advocacy 
Train image (S3).  

 Launch Activity (S4) can be done individually, as a Think-Pair-Share, small 
group, or other applicable activity. Suggest leading questions to access prior 
knowledge/experiences (see PPT notes) 

 Journal 3 
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Learn: PPT S6-12 

 What does Self-Advocacy Mean? (S6) Introduction of Definitions 
 Activity: As a group, create a collaborative definition of self-advocacy. Write 

it on large white paper (or comparable substitute) that will be available to view 
and edit as the lesson progresses. *If you chose to do the Optional (pre-
LEARN) Activity in the Introduction, you would revisit the initial collaborative 
definition and compare. Facilitator note progress. 

 Examples of Self-Advocacy: (S7) Introduction of external support systems 
as a valuable resource for successful self-advocacy.  

 Journal 4 
 Dr. Stephen Shore on Self-Advocacy: (S8) Video and Talking points 5:48 

total start at minute 1:55, pause at 4:43 – forward to minute 9:30, ends at 

12:30   https://www.youtube.com/watch?v=kDW4UaiIPUM           
 Steps to Self-Advocacy & Disclosure: (S9) Steps 1 & 2: Self-Awareness is 

the foundation of self-advocacy and empowers participants to create a plan 
that shifts the focus of efforts from the challenge to individual, strengths-
based solutions. (Steps 3 & 4 are covered in Self-Advocacy & Disclosure Part 
2) 

 Journal 5 - Note: Facilitator might want to provide an example such as: 
Sensory, lighting, sensitivity may inhibit the ability to focus on a work 
assignment 

 Pinning Down Strengths: (S10) Dr. Stephen Shore’s short (2:39) video 
“Pinning Down a Strength or Interest.” 

https://www.youtube.com/watch?v=FqAtoPMiPzE  
 Follow Up Activity: Review completed Neurodiversity Strengths Checklists 

and/or NCLD Leadership Self-Assessment. Participants should highlight 
and/or create a list of personal strengths and interests. Use as reference for 
Journal 6. 

 Journal 6: Use this page to write down your strengths and interests.  
 Developing a Plan for Self-Advocacy: (S11) This slide provides the 

foundational practice for The Action Plan. It also reflects Journal question 7. 
Encourage participants to begin thinking how their strengths could help 
address potential barriers to successful employment. Encourage participants 
to share and look for shared connections of their responses. 

 Journal 7: Remind participants they can refer to journal questions 4, 5, and 
6. If they get stuck, support use of current support systems, including one 
another. 

 The Action Plan: (S12) Direct participants to Action Plan page of their 
Participant Journal.  Introduce Action Plan: This tool supports a person’s 
ability to self-advocate and address any challenges they may be 
experiencing. It may not always be straight-forward and/or easy to address 
every challenge directly through a person’s area of strength but self-
awareness of your strengths and challenges maximizes the opportunity for a 
positive outcome! Segue: In the next part, we will be using practice scenarios 
to illustrate how to use this action plan for self-advocacy! 

https://www.youtube.com/watch?v=kDW4UaiIPUM
https://www.youtube.com/watch?v=FqAtoPMiPzE
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Part 2: Let’s Practice! 

Goals Check!: PPT S13 

 Participant Journal Review – status check! 
 Review lesson and gauge participant status 
 Introduce and segue to Let’s Practice! scenarios 

 

Let’s Practice! Scenarios: PPT S14-18 

You will need Scenarios, Action Plan template worksheets, and a write-on surface for 

the Practice portion of this activity. References will be made to the Action Plan and 

Potential Practice Opportunities pages in the Participant Journal. If possible, have extra 

copies of these pages on hand for draft/practice purposes. 

 Practice scenarios where social skills pose challenges in the workplace. 
 Create a Self-Advocacy Action Plan  

 

Guided Practice  

 Read the scenario from Slide 15 (Slide 16 option: You should create a 
model action plan using Slide 16 – Model Scenario-Sample Action 
Plan).  

 Identify the goal and write it at the top of the action plan 
 Discuss possible challenges 
 Brainstorm potential solutions/strategies based on sample strength 
 Request a volunteer to act out (role play) the scene with you 
 As a group, complete the action plan 

 

Independent Practice (use Self-Advocacy Scenarios) 

 Break participants into small groups 
 Review the directions on Slide 17 
 Distribute Social Skills scenarios and Social Autopsy worksheet  
 Participants conduct a Social Autopsy  
 Role play scenario/Create skit within small group 
 Choose at least one group to present skit, more if time allows 
 Encourage other participants to provide positive feedback and other 

potential solutions/outcomes.  
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Make it Yours! Action Plan: PPT S18-19 

You will be referring to the Action Plan and Potential Practice Opportunities pages in the 
Participant Journal. Consider having extra copies of these pages on hand for draft 
purposes.  
 

Your Action Plan  Potential Practice Opportunities 

 Have participants revisit Journal 7 and based on Practice, start their 
own Self-Advocacy Action Plan (located in their journal). Segue: Now 
let's start thinking about where we might be able to put your Self-
Advocacy Action Plan to work and practice! 

 Consider current or upcoming situations to practice your self-advocacy 
plan/skills (see Slide 19) 

 Journal 8  

 
Goals Check!: PPT S20 

 Review slide 
 Participant self-assessment of progress  
 Journal 9 
 Activity: Review personal and collaborative definitions of self-advocacy. (Direct 

participants not to erase; they should add/edit). 

 

Close—First, Next Last: PPT S21-23 

 Steps to Self-Advocacy & Disclosure: A Review (S21/22) 

 Self-Advocacy: A State of Mind: (S23) Self advocacy is more than just a 

means to an end. It provides an increased level of confidence which leads to the 

promotion of self-reliance in the accomplishment of one's life goals.  

 Suggested video: (5:31) Abby Edwards, "Self-Advocacy – A State of Mind" 

https://www.youtube.com/watch?v=CqtO3cvdom8&t=90s 

 Journal 10 

 
 

Resources 

 Neurodiversity Strengths Checklist 
 NCLD Leadership Self-Assessment 

https://www.youtube.com/watch?v=CqtO3cvdom8&t=90s

